Terms and Conditions for JRF Pay Point Program
Established on April 1, 2022
Revised on December 6, 2022

Article 1 (Purpose)

The Terms and Conditions set forth the basic terms and conditions for the service "JRF Pay Point"
(hereinafter referred to as the "Service") using the Point Program to be provided to the members
of JRF Pay issued by Japan Remit Finance Co., Ltd. (hereinafter referred to as "JRF").

Article 2 (Transactions Subject to Granting Points)

We grant points to JRF Pay members at the opening of the JRF Pay Wallet, each settlement
through JRF Pay, and in accordance with other methods that JRF from time to time announce, and
the balance of such points can be confirmed on the mobile application of JRF Pay.

2. We may grant bonus points separately from the points in the preceding paragraph depending
on the services and campaigns implemented by JRF.

Article 3 (Exclusion from Granting Points)

Payment cases excluding points to be granted will not only be limited to but include fees for
reissuing JRF Pay cards, certain shopping uses, and other uses, charges, fees, or membership fees
as JRF designates.

Article 4 (Point Confirmation)

The number of points granted by JRF to JRF Pay members and the number of points remaining
can be confirmed through the JRF Pay Mobile Application.

Article 5 (Validity period of points)

There is no expiration date for the points owned by JRF Pay members.

Article 6 (Use of JRF Pay Point)

JRF Pay members may use the points for shopping at the authorized franchisees and e-commerce
sites where JRF Pay is available. The points may not be exchanged for cash.

Article 7 (Non-Assignment)

JRF Pay member may not transfer or transfer the points held to a third party expect for the
designated way to transfer the values between JRF Pay members at JRF Pay Mobile Application.
The exchange of JRF Pay Point with our predetermined products and services shall be separately
stipulated if implemented. JRF Pay Point shall not be construed as an inheritance.

Article 8 (Forfeiture and suspension of use)

In the event any Member falls under any of the following items, the JRF Pay member shall lose all
eligibility for the exchange or aggregation of points and products held by such Member.

(1) In the event the membership of JRF Pay is terminated, the period of exclusion from
membership is exceeded, or the membership qualification of JRF Pay is cancelled.

(2) In the event of death

2.In the event any JRF Pay member falls under any of the following items, JRF may lose or suspend
the membership without notifying the JRF Pay member of any of the points held by the JRF Pay
member as well as the qualification to exchange or combine such points with the products.

(1) JRF Pay Members fail to perform their obligations (not limited to those incurred under JRF
Pay) to JRF

(2) In the event that a member of JRF Pay violates the JRF Pay Agreement or this Agreement



(3) In the event we determine that points have been granted, exchanged, or added in an improper
manner

(4) In addition to the preceding clause, in the event that the relationship of trust with JRF cannot
be maintained due to improper use of the Services by JRF Pay members or the status of use of
cards for receiving the Services or unacceptable in light of social conventions.

(5) In the event JRF determines that it has committed any other act similar to any of the preceding
items

Article 9 (Revision of Regulations, etc.)

In the event of any one of the following, we shall amend these Rules, amend the contents thereof,
and enter into force at the time of such amendment.

The Terms & Conditions may be amended by publishing the term on the website or by notifying
JRF Pay members through other appropriate means as necessary. In addition, in the event of Item
2, we shall post such information on our website prior to the effective date specified.

(1) Where the content of the change conforms to the general interests of JRF Pay members;

(2) The contents of the change do not violate the purpose of the transaction pertaining to this
Agreement, necessity of the change, and reasonableness of the contents after the change.

When it is reasonable in light of sex and other circumstances pertaining to the change

2. In addition to the preceding clause, we may change these Terms and Conditions after informing
JRF Pay members of the contents thereof in advance on our website, by notifying JRF Pay
members of the contents thereof, or by other means prescribed by JRF. In this case, the Member
shall manifest its intention to accept the changed contents by carrying out the transaction
pertaining to this Agreement by the Member after such dissemination, and the applicable
manifestation of intention shall change this Agreement.

3. JRF may change, discontinue or discontinue all or part of the Services at any time.

Article 10 (Restrictions on system compatibility)

JRF may suspend the provision of the Services or change the contents of the Services for
maintenance or failure of the system to provide the Services without prior notice to the JRF Pay
members or approval of the JRF Pay members. Provided that there is no intent or gross
negligence on JRF, we shall not be liable for any loss incurred by JRF Pay member as a result.
Article 11 (Disclaimer)

Handling of the Service is delayed due to failure of communication devices or line failure not
attributable to JRF. In the event that it becomes impossible, we shall not be liable for any damage
incurred as a result.

2. In the event that data relating to the number of points is lost due to a disaster or other
unavoidable circumstances, or in the event of any abnormality in such data, JRF will take
reasonable measures that can be taken at such time. We shall not be liable for any damage caused
by such failure to restore or resolve the data, unless there is any willful act or gross negligence on

the part of us.



JRF Pay K4 v + 70 25 LHGE
2022 4 H 1 HHllE
2022 4 12 H 6 HYE

%1% (Hi)
KB, RS vy v L v b 774 F v R (BUF T4 & 9) %175 % JRF Pay
DEBICH LT 2, R4 v b 7e 77 42 L7ZY— X [JRFPay K4 v | (LAF [A
- 2] L)) KOVWTOHEANELEZEDZ DT,
%2 & (KB4 v rEox RG]

Wtki3, JRFPay @& HIck L JRF Pay v + L v AN, JRF Pay IC X 2 HFOHE, % ofth
WHBEDNRT 2 FHICHECFA v P 2G5 L, 2DOFRA v FiEEH% JRF Pay I TR 2
eRTEIET,

2. Wikt YHEARERT 2 — R Frvy2—vick b, §iEOKEAL v L IRIICHTED R
—FAFRA VI EMNGT LB T,

%3 % (KA v SRS

FA v M5 2BV 2 402 iE, JRF Pay /71— F OB RITS ICB T 2 T8k, —#o > a v
vy 7HIA, 2otk simE T 2. RE, FERXEISER I wE T,
%4 % (FA v MiEE

R4 v b @D JRF Pay 2B ~DEED T 5H M MREEEIL, JREPay €EA~XAALT T Y r—v a v
X iR TR T3,

#0545 (K4 v oGWAR)
JRF Pay 2B ORE R4 v bic, AZHARIZH Y T2 A,
%6 & GEA v rofHGE)
JREPay B3, K4 v F 2 YHED 72 TIEKR IR A v PEUCES & | JRF Pay 23FIH A RE 72
MBEEPECHA b avy v ZICTERT 22 e B8 TE 4, YT ORI Y — v X
AT RS &) exXMs 2 2 3T 3, Blhdbttic X W BlE WL L9, b,
FA VI RS LR T L LiFTEEEA,

87 % GEREZEL)
JRF Pay & B (3, H#hic X 580 547z JRF Pay 2B DAY 2 —B#o TR RERA v
FEESHICEELZVEREI 2V T B LIITEERA,

% 8 & (MEFIES K UFI A IE)

LERRDESD T NI L7285 E. JREPay 2B I3MEE T2 F4 v FET 23—V’
WEMEkTsbDELET,

(1) iB4x. JRF Pay HEF I 2 i L 72856, RBEOEY IE L% JRF Pay D& B & % 58
KLE=SGE

(2) BT L7=5E

2. REVPROZZFOOTNLICEY L2856, Ytkid, JRFPay B3R HE T 5K 4 v Mick
THLEEMOBHT 2 L7, BhRIEXFFIET 2B TEE T,

(1) JRF Pay &84t ic i3 2 (5% (JRF Pay iIcEEoX AT 2 3 DIcBoNnrv) DEFT
R o5 E

(2) JRF Pay xE %% JRF Pay BIKI X IIABIRNITENL L 725 &

(3) PIERFFEICLZFA v FOff 5, i, XIIEREBTbT & Utk T L 723856
(4) Fi5 D135, JRF Pay 2B DAY — v 2R RN IIAY — 2 %22 F 5720057 —F



FIHRIA AT Y] A3 2@ RIS LRRTE A WEIC X 0, Ltk & o SHEBIR R © &
il o 256G

(5) % DRSS ICHE L 21T A% 1T - 72 & Utk L 728554

%9 & (BoBES)

W, ROKFICEL T 25E61CE. AW EZLEST 2 5, BHEBEONE KON F AR
WEF—LR=JVICENTART 2130, BDELRD D & F T3z O Y 7 /575 T JRF Pay &
BIBEML7ET, AW EZEETZ2Ee0nTELZHDELET, Ak, 5 2 FIcEYT 5
HICIE, Yhix, ED N RERAPEIR T 2 TIC, HO2 LD F— L=V ~DIEHEY
fT2d0ELFET,

(1) ZHONEPEREDO MOFISICHEAT D L &,

(2) ZEHONEDIAEMIAR TG0 HWICKE S, ZEHOLEE, ZHEEONEOHY
Mz OO ZFICHRLFHHECHEL L, AHENRbOTHS L&

2. fhid, AEHICE D g, o2 LOLEERONEZ K — L= VIV THEMT % )7k
X% JRF Pay & BICHEBAIT 5 J7iEZ D2 thfrE 0 )7k X Y JRF Pay RBICZ ONE % JEA]
L7zETC, AW EEET 2208 TCE2d0E LTS, 2oBAEICE, 2T, YZAMO%
CEBDRARBRNCRL2EEI 2T 22 Ick b, BHEEZEONFIINT 2EKBOBEBERREITI D
DEL, UEEERRZD o TABKBEHINE b DL LET,

3. UHIFWOTHOARY - RO EEHE, bk FFEERETE TS,

%010 5 (A7 axsicf o HilR)

Wtkiz, JRF Pay 2B ~DHAT DA X IZ JRF Pay 2B D&FH 72 { . AH— v 2@ fiticfit4 3 >
2T LDAREEFERA VYT F VAD DAY — v ZDIRMEZ M N IZNEZEET 3856
BHYVFET, CNICE o TRBICELZEEICOWTIT, YiHIcHE T EBELE 2 72 WIE b 244t
T—YoEZEVERA,

%11 & (REFHIH)

LHOEIC X S, JEEHERTE ORE T FHIEESIC X D Ay — v 2 DRk HNEIE
NIFAEEE o 1256, 200 L-BEECO DUV ETEZAWTEA,

2. FAVIRICHAT 2T — 28 KEZ DML T 2R VEFICX > THE L 25E, 3N
F— ZICEEIE U BEICE, Yehid, YEFAICBWTEDY 5 24N ABELZ#EC £,
ZNICHBEDLTT — 2 DETT NI BEORHB I Nn Do 2 5H. ZD20IcE L ZEER
DL, YHHICEXIE®RE LD 5555 RE. Yhik—UoErAavE A,



